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	Job Title
	Girls U18s Lead Sports Therapist

	Reporting to
	Director of Medical and Women’s first team Manager

	Location
	WBA Academy and WBA Training Ground

	Line Management Responsibility
	No

	Main Purpose

	The girls u18s Sports Therapist will be responsible for the screening, monitoring and assessment of all u18s players combined with an expert level of assessment, treatment, and the rehabilitation of all injured players. To function and contribute to a world class level of Multidisciplinary Team working to ensure the best level of care and treatment of all West Bromwich Albion players.

	Working Hours
	14 hours per week which includes evenings, weekends and bank holidays as required and in line with business needs



	DUTIES & RESPONSIBILITIES

	Your main responsibilities for this role include, but are not limited to the following: 
Enhance
· To liaise with the Head Coach, Director of Medical and any other relevant club personnel and report on injuries
· and rehabilitation progress of all girls u18s players. 
· To hold and maintain up to date pitch side emergency first aid qualifications. 
· To attend all girls u18s training sessions.
· To ensure medical service provision is implemented to the best of their abilities.
· Demonstrate and produce detailed and expert level of clinical notes for all fit and injured players 
· Demonstrate and maintain expert level of communication skills with all key stake holders that are involved in the care of all girls u18 players.
· Where required to attend tours within the UK and Internationally to provide pitch side cover and physiotherapy cover throughout the duration of the tour.
· To organise, manage and replenish the resources of all medical supplies for operational purposes.
· To record, analyse and report a comprehensive audit on all medical aspects of the job including half year and full year reports for the Head Coach and Director of Medical and all relevant staff as required.
· To adhere to all club policies with particular emphasis to safeguarding children and ED&I.
· To ensure all players under your care receive appropriate and clinically reasoned treatment, rehabilitation, and prevention exercises.
· To follow the trauma management strategy and site specific EAP’s, whilst ensuring appropriate medical cover is provided at all training sessions and games with age-appropriate medical equipment present. 
· To check the equipment regularly and ask for training when unfamiliar with any equipment
· To assist the medical service within the women and girl’s department. 
· To assist with the women’s first team where when required
· Liaise daily with the Performance team and MDT to provide injury, rehabilitation and prehabilitation updates on players under your duty of care
· To liaise with parents as and when necessary to provide them with the relevant information regarding medical care.
· Availability to discuss any emergency or urgent medical cases i.e., long term injury management/complex cases as they arise.
Measure
· To ensure all players under your care receive appropriate assessments from initial injury to return to play. 
· To ensure all medical records are maintained in line with the relevant bodies’ rules and regulations. 
· To ensure that medical records include the relevant information to allow completion of 6 weekly cycle injury audits.
· To participate and contribute to relevant player/parent review meetings throughout the season providing feedback from a performance team perspective.
· To follow the Performance department’s purpose statement and look to meet the Performance departments Key Performance Indicators (KPIs)
· To assist with testing, screening, and monitoring of all women and girl’s players reflecting and developing each process regarding current literature producing individual programs.
· To provide effective communication strategies to inform relevant staff of the progress of players under your care, in particular the Director of Medical. 
Educate
· To monitor, maintain and update your relevant medical qualifications to meet the necessary requirements of the relevant governing bodies.
· To promote a safe culture at the club practicing within the guidelines set by the club and Safeguarding Officer attending any training required. To communicate with the Safeguarding Officer & Director of Medical if there are any safeguarding queries or issues. 
· To monitor and reflect upon the practices and treatment you provide to ensure continual professional development.
· To seek assistance and guidance when required from the senior medical staff with complicated diagnoses and cases 
· To support and teach university students on placement at the club assisting with objective setting.
Abilities/Skills/Knowledge:
· Possess an expert level of manual handling and clinical reasoning when assessing and treating injured players.
· In-depth knowledge of typical pathologies that can present with the injured adult athlete and the application in managing this to ensure a safe and effective return to full competition.
· An in-depth knowledge and understanding of all phases of the Return to Play (RTP) pathway.
· Experience and in-depth knowledge on screening, monitoring, assessing, treating, and rehabilitating elite athletes.
· In-depth knowledge of Athletic Development.
· Ability to enhance the professionalism of the Medical and Sports Science Department.
· Ability to communicate (verbal and written) with the multidisciplinary team and key stake holders involved in the care of the West Bromwich Albion player.
· To be proactive and versatile in their approach in achieving successful outcomes.
· Understanding of Health and Safety and its application to a sporting environment.
· Energy and enthusiasm, with the ability to enthuse and inspire elite athletes.
· Excellent role model for players.
· To ensure all systems including HR systems and information are kept fully up to date
· To contribute positively to the Clubs vision and culture
· To promote and adhere to the Equality, Diversity and Inclusion Policy and to work consistently to embed ED&I into everything.
· To ensure the working environment is free from harassment and discrimination and any other form of unacceptable behaviour.
· To fully participate in one-to-ones and departmental reviews and meetings.
· To fully participate in annual and mid-term appraisals.
· To understand the Club’s Safeguarding policy, procedures and best practice guidelines and use these to ensure appropriate and safe working practices applicable to the role.
· To promote and assist with Safeguarding.
· To carry out CPD and keep up to date with any training and updates relevant to the role.
· To ensure the health & safety within the Club for self and others is adhered to at all times.
· To carry out all responsibilities with due regard to the Club values and all policies and procedures, in particular Health & Safety, Equality and Diversity and Safeguarding.
· To undertake all required training, including mandatory Club Equality and Diversity, Safeguarding and Health and Safety training.
· Responsible for fulfilling the requirements of their specific role and all associated health, safety, and sustainability duties, as set out in the West Bromwich Albion Health, Safety & Sustainability Policy.
The duties and responsibilities described are not a comprehensive list and additional tasks may be assigned to the employee from time to time; or the scope of the job may change as necessitated by business demands.
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	Essential Criteria
	

	· BSc Sports Therapy or Physiotherapy
· Registered Professional Body
· Trauma Management Qualification – ITMMiF
· Knowledge of growth & maturation and growth related pathologies
· Highly organised and methodical approach to workload
· Confidential and diplomatic
· Excellent communication skills both written and verbally
· Full driving license
· Right to Work in the UK

	Desirable Criteria

	· [bookmark: _Hlk96601445]MSc Sports Therapy or Physiotherapy
· Additional Postgraduate qualification in relevant discipline
· Trauma Management Qualification – ATMMiF
· Proven track record in youth football
· Detailed knowledge of Long Term Athletic Development Frameworks



Equality and Diversity
West Bromwich Albion FC is an equal opportunities employer and is committed to provide equality and fairness for all employees and opposes all forms of unlawful and unfair discrimination and positively encourages applications from suitably qualified and eligible candidates regardless of sex, race, disability, age, sexual orientation, gender reassignment, religion or belief, marital status or pregnancy and maternity.  
Safer Recruitment
West Bromwich Albion is committed to safeguarding and promoting the welfare of children, young people and adults at risk, therefore expects all staff and volunteers to share this commitment. 
WBA’s Safeguarding, Equality and Whistleblowing policies can be accessed here https://www.wba.co.uk/club/about-us/club-policies 
It is unlawful for the Club to employ anyone who is involved with regulated activity who is barred from doing so and we will carry out rigorous pre-employment checks and screening.  
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An Enhanced DBS, References, Qualifications, Proof of Identity and Right Work in the UK checks will be required and carried out prior to commencement in this post. 


	Signed
	Name
	Date
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