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First Team Senior Physiotherapist - Job Description
We don’t just work for Grimsby Town Football Club — we are Grimsby Town Football Club. It’s a remarkable story that began in 1878 and has continued uninterrupted ever since. 
There is nothing bigger and nothing more powerful in uniting so many people — through purpose, passion and pride — than a football club. It’s people’s identity. It’s their family; their heritage. It’s where they belong. This is something that cannot be undone. The bond, ties and loyalty are forever. And by being here, we are part of the story. 
This is no ordinary job. This is an extraordinary opportunity. We are more than staff, players, managers, coaches, analysists, physios, stewards and volunteers. We are friends, supporters, promoters, entertainers, role models and, in some cases, idols and legends. But we cannot be any of these things without each other. 
None of us is bigger than all of us. Every day, we strive for better. We are a football club, but we’re at the heart of something much bigger. A club formed from its community now has the power to define its community. We are today’s authors of this black and white story. 

This moment has been 145 years in the making. And the next chapter is in our hands. Together, we can achieve greater things.  And to achieve greater things we need a great team, and this is where you come in.

	Job Title 
	First Team Senior Physiotherapist

	Line Manager 
	Head of Performance

	Contract 
	Permanent, full time

	Salary 
	£35,000 - £36,750 (gross) per annum

	Holiday entitlement 
	28 days includes Public and Bank Holidays (pro rata in relation to hours)

	Key internal relationships 
	Head of Performance, Head coach, CEO, Club Secretary, Sports Scientist, Assistant Coach, GK Coach, First team therapists, Academy Physiotherapist

	Purpose of the job 

This is a key role within our performance team, responsible for delivering top-level care, injury prevention, diagnosis, treatment and rehabilitation for our Men’s First Team. 
You’ll work closely with the Head of Medical, coaching colleagues and performance team to optimise player availability and ensure elite-level medical provision. We're looking for someone with a proactive and organised approach, who thrives in high-pressure environments and is passionate about sports medicine.

	Main Roles & Responsibilities 
· Act as lead physiotherapist for all first team training and games, ensuring adequate emergency first aid provision for training, home and away fixtures.
· To provide evidence-based assessment, treatment and rehabilitation programmes for all first team players.
· Play an active role in developing and enhancing the treatment and management of injuries programme, to date with current research developments and guidelines. 
· Maintain detailed, accurate records for all activities in the department in accordance with relevant legislation, polies and procedures, complying with the core standards of Chartered Society of Physiotherapy (CSP/HCPC). 
· Implement / monitor a treatment of injuries strategy for Grimsby Town FC, working directly with the first team coach, head of performance and sports scientist. 
· Work with Sport Science Lead As part of an interdisciplinary team to oversee player programmes and input any changes. 
· To liaise with all coaching staff keeping them fully informed of diagnosis, treatment, rehabilitation progress and general player wellbeing and fitness status. 
· To analyse and review the treatment and management of injuries programme on a regular basis to adapt the programme to meet specific player and squad needs. 
· Implement injury prevention / reduction strategies with sports science staff. 
· Actively seek relevant CDP opportunities which will assist in developing the current department. 
· To maintain medical confidentiality at all times where appropriate, in accordance to relevant legislation. 
· Maintain qualifications to the minimum standard as required by the rules: FA Advaned Trauma Medical Management in Football (ATMMiF); FA Safeguarding Children Certificate; FA DBS check & all CPD as indicated by Chartered Society of Physiotherapists Guidelines.

General Information:
· Be a key player in ensuring good customer service is delivered throughout the business, take ownership of problems and provide solutions. 
· Work closely with partnership organisations, to maintain good relationships and collaborative working practices Proactively manage enquiries with customers, colleagues and partners.
· Maintain a quality service, regularly evaluating work and seeking to make improvements.
· Maintain a professional manner when dealing with both internal and external contacts and partners.
· To work with colleagues throughout GTFC to extend knowledge and skills in order to identify and develop best practice.
· Carry out duties in accordance with all relevant company policies
· Maintain a confidentiality approach to work and adhere to the GDPR regulations.
· Actively participation in continuing professional development and the appraisal process.
· Represent our core values and promote the brand identity.
This Job description should not be regarded as exclusive or exhaustive. It is intended as an outline indication of the areas of activity and will be amended in consultation in the light of the changing business needs.

	Qualifications, Knowledge & Experience 
To be able to deliver this role, there are skills and experiences we are looking for are:  

Essentials
· BSc in Physiotherapy
· Chartered Physiotherapist (CSP Registered)
· Health and Care Professions Council (HCPC) registered
· Advanced Trauma Medical Management in Football (ATMMiF)
· FA Safeguarding Certification

Desirable
· A Sports Science/S&C background 
· Full, clean driving licence
· MSc in related subject

Knowledge, Skills & Experience
· Strong Leadership and Management Skills.
· Excellent Communication Skills.
· Experience working with online medical notes. 
· A working knowledge and understanding of professional football.
· Experience in Elite Sport


	Club Vision and Values 
All employees are expected to operate within and demonstrate a commitment to the Club’s values at all times.  Our values are; 

1.	Proud to be GTFC: It’s a privilege to wear the badge and we do it with pride 
2.	Trust in Town: We rely and depend on each other to do our best 
3.	Stand up for the Mariners: We show courage and positivity in the face of new challenges  
4.	One of Our Own: We treat each other like family 
5.	Always Improving: We raise the standards in everything we do

	Environmental Responsibility
Grimsby Town Football Club is committed to operating in an environmentally responsible and sustainable way. As part of our ongoing efforts, we are proud to be working towards the goals of the EFL Green Clubs scheme — a league-wide initiative to improve environmental practices across football.

We strive to reduce our environmental impact, promote sustainability in our operations, and encourage awareness and positive action across our staff, fans, and wider community. All employees, workers, and volunteers are expected to support the Club’s environmental values and contribute to building a greener future for football.
 
Safeguarding Statement
Grimsby Town Football Club is committed to safeguarding the welfare of children and young people and expects all employees, workers, students and volunteers to endorse this commitment. This post requires an Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject to filtering by the DBS should be declared. Relevant information and / or documents will be distributed as part of the recruitment process. 
 
Equality, Diversity and Inclusion 
Grimsby Town Football Club’s commitment to Equality, Diversity and Inclusion is to confront and eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, marital status or civil partnership, nationality, ethnicity (race), religion or belief, ability or disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, Equality Act 2010). 
 
Employees, workers and volunteers of Grimsby Town Football Club must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders. 

Disability Confident Committed Employer
As a Disability Confident Committed employer, Grimsby Town Football Club is dedicated to creating an inclusive and accessible environment for all. We actively support our employees, workers, students, and volunteers by making reasonable adjustments where needed and ensuring that individuals with disabilities or long-term health conditions are supported to remain in and thrive within their roles. This commitment reflects our ongoing efforts to promote equality, remove barriers, and value the contributions of everyone in our community.




Signed by the employee:	__________________________________________

Name:				__________________________________________

Date:				__________________________________________
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