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Job Profile and Employee Specification
					
	Job title:
	Under 18 Goalkeeper Coach

	Responsible to:
	Head of Coaching

	Location:
	Kings College London Training Ground, Windsor Avenue, New Malden, Surrey, KT3 5HA

	Contract type:
	Casual 

	Job purpose:
	To lead and effectively deliver the U18 player development programme, ensuring high-quality coaching provision across the training and games programme in line with the Club’s football philosophy, performance objectives and agreed schedule.

To drive the individual development and progression of U18 players through targeted coaching, regular feedback and performance monitoring, supporting players to achieve the technical, tactical, physical and personal development objectives identified within their Individual Learning Plans (ILPs).

To create a challenging, supportive and high-performance learning environment that prepares players for the demands of professional football and supports progression towards the First Team pathway.




	[bookmark: _Hlk522275236]Tasks and responsibilities

			Management

	1
	Promote and uphold the Academy’s culture and values by fostering a consistently professional and disciplined environment.

	2
	Maintain the highest standards of coaching delivery, conduct, and player engagement at all times.

	3
	Design, implement, and evaluate goalkeeper-specific coaching sessions in accordance with the Academy’s technical programme and scheduled curriculum.

	4
	Operate strictly within the parameters and objectives outlined in the Club’s Academy Performance Plan.

	5
	Provide detailed reports to the Academy Manager and/or Lead Phase Coach on all matters relating to goalkeeper development and progression.

	6
	Ensure full adherence to all rules, regulations, and standards as mandated by the Football Association, the English Football League, and/or the Premier League.

	7
	Collaborate effectively with the Academy’s Physical Performance & Medicine Department, including Physiotherapists, to support the diagnosis, treatment, and rehabilitation of goalkeepers.

	8
	Attend all relevant Academy meetings as required, contributing professionally to discussions concerning coaching methodology, player development, and operational matters.

	9
	Work in partnership with age-group coaching staff to facilitate the seamless integration and progression of goalkeepers within their respective squads.

	10
	Maintain regular communication with the Head of Talent Identification and Academy Scouts regarding the monitoring, assessment, and recruitment of trialists.

	11
	Oversee all aspects of trialist management, including match participation, performance tracking, and communication with parents or guardians.

	12
	Ensure full compliance with the Academy’s safeguarding policies, procedures, and best practices when working with players under the age of 18.

	13
	Contribute to the creation and preservation of an optimal learning environment across all coaching engagements and player interactions.

	14
	Maintain comprehensive and current records of goalkeeper performance data using the Football Intelligence Platform or equivalent system.

	15
	Coordinate and accurately document all Individual Learning Plans meetings for the relevant age-group players, to be held at a minimum frequency of once every six weeks.

	Coaching

	1
	Plan, deliver, and evaluate goalkeeper-specific coaching sessions in accordance with the Academy’s scheduled programme.

	3
	Provide support in the delivery of coaching sessions as outlined in the Academy coaching schedule.

	4
	Set, monitor, and guide players in achieving the objectives outlined in their Individual Learning Plans 

	5
	Contribute to the planning and delivery of Development and Continuing Professional Development (CPD) days, where applicable.

	6
	Ensure that all goalkeepers receive appropriate and individualised support during training sessions, tailored to their stage of development and specific needs.



	Admin

	1
	Maintain clear, respectful, and consistent communication with parents and guardians, as required, throughout the season.

	2
	Record and maintain accurate, up-to-date player performance data for all goalkeepers under your provision, including those participating with other age groups.

	3
	Ensure that each player receives a comprehensive Individual Learning Plan (ILP), outlining their development targets and performance metrics.

	4
	 Prepare and deliver two formal written Player Development Reports per season, including conducting review meetings with parents or guardians on each occasion.

	5
	Manage the online performance monitoring system (e.g. PMA), ensuring accurate data entry and maintaining appropriate player access within the assigned age group.

	Self-Development

	1
	Attend all club in house CPDs

	2
	Book on and complete any basic level FA development courses (example: Talent ID, psychology...)

	3
	Commitment to Development Action Plan and club Coach Competency Framework

	Qualifications
	Capabilities

	· UEFA B License outfield
· UEFA B Goalkeepers badge
· FA Youth Award or working towards
· DBS Checked & BFAS (Basic first Aid)
· FA Talent ID Level 1 (working towards)
· FA Psychology Level 1 (working towards)
	· Excellent communication, manner & people skills
· Computer literate 
· A self-starter, motivated & hard working
· Organised & able to use his or her initiative
· Professional & diligent 
· Able to work well within a team
· Open minded and willing to learn


Next steps:
1. Please send a covering letter and CV to: HR@afcwimbledon.ltd.uk
Closing date:	21 October 2026
Please note: 
AFC Wimbledon is committed to safeguarding and promoting the welfare of children and young people. The successful applicant will be required to:
· Complete an Enhanced DBS Check.
· Complete FA Safeguarding Children training.
· Complete all mandatory Club safeguarding training.
· Demonstrate a commitment to safeguarding, equality, diversity and inclusion.

AFC Wimbledon is committed to the principle of equal opportunity in employment and its employment policies for recruitment are designed to ensure that no job applicant or employee receives less favourable treatment on the grounds of age, disability, gender re-assignment, marriage and civil partnership, pregnancy and maternity/paternity, race, religion or belief, sex or sexual orientation.

AFC Wimbledon is committed to safeguarding all children, young people and adults are risk involved in its activities and events. The group recognizes its responsibility to safeguard the welfare of vulnerable groups by a commitment to procedures to protect them.  The group additionally expects all staff and volunteers to fully support and promote these commitments.
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