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JOB DESCRIPTION




	Job Title
	Academy Coach (Professional Player to Coach Scheme).

	Business
	Birmingham City Football Club.

	Location
	Knighthead Performance Centre.

	Reports to 
	Head of Coaching.

	Department
	Academy Coaching Department.

	//Purpose of the Post
	· Implementation of the coaching syllabus across the Professional Development Phase Programme U15-U21. 
· Support and progress to be able to lead on coaching within both training and games across an assigned designated age group within the Professional Development Phase	Comment by Christian Jolley: Suggestion: Can the language be adjusted to capture candidates potential NOT day one ability.

Bullet point 2 example: Support and progress to lead on coaching…

Bullet point 3 example: To contribute in creation, planning and evaluation of coaching sessions…

· To contribute in creation, planning and evaluation of coaching sessions
· Ensure each player within the phase has an active ILP within the assigned designated age group

Key Accountabilities:
 
· Development of players within the Pathway to Professional Phase Programme (15-21).
· Implementing a coaching programme of the highest quality for players within the Pathway to Professional Phase (15-21).
· Assisting with the successful completion of departmental KPI’s.
· Actively engage in a fully functioning coach development action plan (DAP), coaching competency framework (CCF) and integrated appraisal process.
· Attend all continued professional development events.
· Actively engage in a fully functioning competency framework and integrated appraisal process.
· Monitor the wellbeing of Academy players at all times liaising with the Club Safeguarding Team.
· Ensure compliance with all the Policies and Procedures contained within the Staff Handbook, paying particular regard to the Equal Opportunities Policy and Health and Safety Policy and procedures at all times.



	KEY RELATIONSHIPS:



· [bookmark: _Hlk167982437]Academy Technical Director.
· Academy Manager.
· Head of Coaching. 
· Pathway to Professional Phase Coaches.
· Academy Goalkeeping Coaches.
· Multi-Disciplinary Academy Staff.

	We will give you the opportunity to develop your skills to support on the below



· To be responsible for preparing and leading a designated assigned age group and support across all age groups in the Pathway to Professional Phase Programme (15-21).
· To plan, create and evaluate coaching sessions and games as scheduled in the weekly plan.
· To work to the Club Philosophy and Academy Performance Plan.  
· Manage appropriate playing opportunities for all eligible players.
· Ensure the review process is operated for each player every mesocycle.
· Implementing and maintaining the Premier League’s and EFL ‘Elite Player Performance Plan” (EPPP) rules and regulations for the Professional Development Phase. 
· Monitor and record training/fixture content, objectives, evaluations, time and attendance on the performance management application tool. Ensure that the Performance Clock is maintained and updated daily for each player, reflecting on all training and game information required for a designated age group. 
· Monitor and evaluation of all players with the age group for succession planning process. 
· To organise and manage the fixture schedule for the programme and individual players within a designated age group. 
· Ensure the review process is operated for each player every mesocycle.
· Monitor and record training/fixture content, objectives, time and attendance on the Football Intelligence Platform.
· Monitor and evaluation of all players within the age group for succession planning purposes.
· To independently source and review video clips of individuals and groups with reference to player’s individual learning objectives in liaison with the Performance Analysis Department.
· Oversee the trialist’s who enter the age group providing suitable evaluation and feedback during the signing/exit policy.
· Conduct a review of the previous ten-week coaching cycle at each interval; 10/20/30/40-week coaching meeting. 
· Prepare a 10-week plan in line with the syllabus ahead of each cycle; 10/20/30/40-week.
· Prepare and deliver any appropriate off pitch coaching content to enhance the players learning experience (example: activation video/theming team model).
· Attendance at all meetings as required for both the age group and the multi-disciplinary team.
· Contribution within regular multi-disciplinary team meetings for groups within the Youth Development Phase to review the player’s development within programme.
· To take responsibility for all resources associated with training and fixtures ensuring the highest possible standards (kit, bibs, balls, cones etc).
· Liaise with the Head of Coaching to ensure smooth running of daily activities.
· Monitor Hudl usage of designated players and the performance department.
· Assist on the management and coordination of logistics within the programme to promote a self-sufficient culture. 
· To manage access and promote use of the Football Intelligence Platform for players.
· To be aware of the PL/EFL Youth Development rules and requirements relating to the PDP. 
· To be committed to attend and deliver when required on the coach development days/evenings as part of your continued professional development programme and ensure the club’s coaching competency framework (CCF) and Development Action Plans (DAP) are completed and maintained to meet Academy training needs analysis and support in line with the Academy coaching philosophy and pathway plan. 
· Any other duties commensurate with the grade and falling within the scope of the post, as requested by the Academy Technical Director, Academy Manager and the Head of Coaching.

Prepared by: Mike Scott (Head of Coaching).
Date: 5th May 2026.  













	PERSON SPECIFICATION



	
	ESSENTIAL REQUIREMENTS
	DESIRABLE REQUIREMENTS

	QUALIFICATIONS

	· Registered on or completed, the UEFA B licence as a minimum. 
· FA Youth Award.
· Emergency first Aid in Football (EFAiF)
· FA Safeguarding Certification
	· UEFA A Licence


	SKILLS & ABILITIES
	· PFA Member
· Ability to build and maintain relationships.
· Commitment to fulfilling a duty of care for children, young people and adults in a healthy high-performance environment. 
· A desire to be a role model and ambassador for the diversity in the game
	· Ability to design and implement a high-quality coaching 
· Experience developing professional football players	Comment by Christian Jolley: Would this be considered ‘desirable’?
· Experience working within academy football
· Experience of working within a multi-disciplinary team. 	Comment by Christian Jolley: Consideration: in-line with comments on Job Advert, please ensure any amendments align across both documents.
· Previous experience working within youth and professional development environments.
· Experience of working within a multi-disciplinary team.

	PERSONAL REQUIREMENTS


	· A hardworking, honest, and committed individual.
· An individual who puts the player at the centre of their decision making.
· An individual committed to the development of young people.
· An individual committed to enhancing growth and development of the academy department and wider football club.

	TERMS OF APPOINTMENT
	· 37.5 hours per week of which these are hours to suit the needs of the business.
· Holiday entitlement.
· Probation period to successfully complete and passed.

	SPECIAL CONDITIONS 
	· Applicants will be required to undertake a DBS check, (previously a CRB check).
· Employment offer will be subject to a medical clearance process.
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