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1. Introduction
Salford City Football Club (“Salford City FC”) is committed to protecting the privacy and security of your personal data. This recruitment privacy policy describes how we collect and use personal information about you during our recruitment process, in accordance with the UK General Data Protection Regulation (UK GDPR) and the Data Protection Act 2018.
2. Personal Data We Collect
We may collect, store, and use the following categories of personal information about candidates:
a. Information you provide to us
· Name, address, phone number, and email address
· CV, cover letter, and employment history
· Education and qualifications
· Skills, experience, and professional memberships
· Salary expectations and preferences
· Right to work documentation
b. Information collected during the recruitment process
· Interview notes and assessments
· Test results (e.g., aptitude, technical tests)
· Feedback from hiring managers
c. Information from third parties
· References from previous employers
· Background checks (where applicable and lawful)
· Publicly available professional profiles (e.g., LinkedIn)
d. Special category data (if applicable)
We may collect sensitive data where relevant and lawful, such as:
· Diversity and equal opportunities monitoring information
· Health information (for reasonable adjustments)
This data will only be processed where permitted by law.
3. How We Use Your Personal Data
We process your personal data for the following purposes:
· To assess your suitability for employment
· To communicate with you about your application
· To carry out background and reference checks
· To comply with legal or regulatory obligations
· To improve our recruitment processes
· To make reasonable adjustments during recruitment
4. Legal Basis for Processing
We rely on one or more of the following legal bases:
· Legitimate interests: To manage recruitment and select suitable candidates
· Contractual necessity: To take steps prior to entering into a contract
· Legal obligation: To comply with employment and immigration laws
· Consent: For certain optional processing (e.g., diversity monitoring)
· Employment law obligations: Where special category data is processed
5. Who We Share Your Data With
We may share your personal data with:
· Internal hiring managers and HR teams
· Recruitment agencies (if applicable)
· Background screening providers
· IT service providers (e.g., applicant tracking systems)
· Regulators or authorities where required by law
We ensure that all third parties respect the security of your personal data and process it in accordance with the law.
6. International Transfers
If your data is transferred outside the UK, we ensure appropriate safeguards are in place, such as:
· UK adequacy regulations
· Standard contractual clauses
7. Data Security
We have implemented appropriate technical and organisational measures to protect your personal data against accidental loss, unauthorised access, use, or disclosure.
8. Data Retention
We will retain your personal data for as long as necessary for recruitment purposes.
· Successful candidates: data will be retained as part of employment records
· Unsuccessful candidates: data will typically be retained for 6–12 months unless you consent to longer retention
After this period, your data will be securely deleted or anonymised.
9. Your Rights
Under data protection law, you have the right to:
· Access your personal data
· Request correction of inaccurate data
· Request erasure of your data
· Object to or restrict processing
· Request data portability
· Withdraw consent at any time (where applicable)
To exercise your rights, please contact us using the details above.
You also have the right to lodge a complaint with the Information Commissioner’s Office (ICO):
www.ico.org.uk
10. Automated Decision-Making
We do not make recruitment decisions based solely on automated processing.
11. Changes to This Policy
We may update this recruitment privacy policy from time to time. Any changes will be posted on our careers page.

