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	Department:
	Doncaster Rovers Belles ETC

	Job title:
	Coach

	Salary:
	Sessional rate

	Contract type:
	Casual, Part-Time

	Hours:
	1.5-3 hours a week over a 30 week period

	Responsible to:
	Technical Director & ETC Centre Manager

	Location:
	Eco-Power Stadium, Stadium Way, Doncaster, DN4 5JW



	Purpose of the post:

 Working with the next generation of Belles players by developing them through the ETC’s coaching pathway.



	
Key Duties and Responsibilities:

· Ensure all administration work is completed accurately and within the time scale set by the management team.
· Ensure all reviews are completed on time in the cycle.
· Take active part in ensuring that all aspects of players’ lives are in accordance to the club safeguarding and wellbeing policies.
· Attend all meetings, where required.
· Plan, prepare and deliver appropriate training sessions in line with the ETC’s philosophy.
· Provide a positive learning environment for all players that supports learning and development. 
· Monitor and assess the development of players in the squad, both in training and in match performance through the setting of individual and collective targets. 
· Ensure safeguarding standards are met and maintained.
· Keep own knowledge and skills up-to-date.
· Encourage good practice by promoting and championing the safeguarding policy and procedures.
· Ensure all policies and procedures are adhered to. 
· Active participation in continued professional development. 
· Devote full attention and ability to fulfilment of the duties required by the role.
· Work closely, maintain good relationships and collaborative working practices.





	About Club Doncaster
Club Doncaster is the elite brand of sporting organisations working to support and strive forward our community.
We work with a culture that promotes unity, creativity and aspiration to promote success – this is why we are Club Doncaster.
We look for people with passion, honesty and who embrace a challenge on a daily basis, with the energy and passion to strive forward and prove each day. 



	Safeguarding
Club Doncaster takes its safeguarding responsibility very seriously. This means recruiting the correct people for Club Doncaster.
We acknowledge out clear responsibility to safeguard children and vulnerable groups in our care, and have policies and guidelines to ensure this. 
The successful candidate will have to complete an Enhanced DBS check before starting employment with the club.





	Equal Opportunities

Club Doncaster is equal opportunity employer and is determined to ensure that no applicant or employee receives less favourable treatment on the grounds of gender, age, disability, religion, belief, sexual orientation, marital status, or race, or is disadvantaged by conditions or requirements which cannot be shown to be justifiable.

[bookmark: _GoBack]Our Recruitment and Selection Policy, Code of Conduct, Diversity & Equality Policy, Equal Opportunities Policy and Right to work in UK Policy are available to all applicants on request.



	Important information

The above mentioned duties and responsibilities should be regarded as neither exclusive nor exhaustive as the post holder may be required to undertake other reasonably determined duties and responsibilities, commensurate with the grading of the post, without changing the general character of the post.

Applicants must hold a full driving licence. It is the employee’s responsibility to ensure up to date documentation is provided to Club Doncaster.  
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