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Lead Academy Recruitment Officer

Contract Type: Permanent, Full Time
Team: Academy
Reports To: Head of Academy
Location: Various Salford City FC sites across Manchester and Salford, including the Peninsula Stadium

The Purpose:
Salford City FC’s Academy is entering an exciting period of growth. The Lead Academy Recruitment Officer will play a key role, working closely with the Academy Manager and 1st Team Head Of Recruitment to oversee player recruitment across all age groups from Under 9s to Under 18’s.
The role will support the continual development of players and pathways throughout the Academy, with a strong focus on maximising individual potential and preparing players for a professional football career.

The Role:
· Oversee and deliver the Academy recruitment strategy (Foundation Phase to Professional Development Phase).
· Organise, manage and deliver the Club’s policies and procedures for recruiting Academy players.
· Recruit, manage and develop the Club’s scouting team, ensuring compliance with all qualification, registration and CPD requirements.
· Lead the local scouting network, identifying and recommending players across all Academy age groups.
· Recruit players in line with the Club’s playing philosophy and squad requirements.
· Complete accurate and detailed match and player recommendation reports, ensuring all data is recorded on the Club database.
· Support the planning and delivery of Talent ID events.
· Build and maintain strong relationships with other clubs to enhance recruitment networks and support player care, including exits and loans.
· Ensure the Academy recruitment database is regularly monitored and fully up to date.
· Remain proactive in identifying and implementing current recruitment trends and scouting methodologies.
· To support the academy secretary with the collection of trialist information and the completion of a YD8 form
· Meet and support new trialists on their first evening.
· Role-model professional and positive behaviours, demonstrating honesty, integrity and professionalism when working with young players.
· Contribute to a safe Academy environment by following safeguarding policies and reporting concerns where appropriate.
The Person:
· Significant experience within an elite Academy environment, particularly in youth player recruitment.
· A confident and effective communicator who is personable, approachable and collaborative.
· Highly organised and methodical, with the ability to meet tight deadlines and adapt to changing circumstances.
· Committed to maintaining the highest standards of behaviour, accuracy and professionalism.
You will prioritise the development and wellbeing of young players, creating a positive, supportive environment that enables successful progression throughout the Academy pathway.
You will also ensure the Club meets its EPPP obligations, operating recruitment activity with integrity, professionalism and compliance. This role is instrumental in elevating the Academy experience and delivering a first-class player journey.
While on‑pitch development is essential, equal emphasis must be placed on players’ education, welfare and personal development. The successful candidate will build strong relationships with players, parents, other clubs and internal stakeholders, including coaching, education and welfare staff.
Working Requirements
· High levels of flexibility, including regular evening and weekend work.
· Frequent travel, sometimes at short notice due to changes in training or match schedules.
· A full, clean UK driving licence is essential.

The Essentials:

· Experience working within a football Academy environment.
· Strong knowledge of North West football academies.
· Experience within an elite playing environment.
· Proficient in Academy‑related software systems.
· FA First Aid qualification.
· FA Level 2 Talent ID qualification (or higher).
· FA Safeguarding qualification.
· Enhanced DBS clearance.
· Experience undertaking relevant health and safety responsibilities.
Salford City FC actively encourages Continuous Professional Development. The successful candidate will be expected to stay up to date with current theory, legislation and FA requirements, attend in‑service training, and engage in CPD across the Academy.
The Club is fully committed to safeguarding children, young people and adults at risk. All appointments are subject to satisfactory DBS clearance, references and proof of eligibility to work in the UK.
To apply, please send your CV and a cover letter to people.team@salfordcityfc.co.uk by 5th June 2026; however, we reserve the right to close the vacancy earlier if a sufficient number of applications is received.

If you’d like more information about the role, you’re welcome to contact Victoria Sinacola, Director of People, via the same email address.

At Salford City Football Club, our people sit at the heart of everything we do. We are proud to be an inclusive employer and are committed to building a diverse team that reflects our community, supporters and the players we serve.

We actively encourage applications from people of all backgrounds and identities and are committed to providing equal opportunities throughout our recruitment and employment processes.
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