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Head Grounds Person - Job Description
We don’t just work for Grimsby Town Football Club — we are Grimsby Town Football Club. It’s a remarkable story that began in 1878 and has continued uninterrupted ever since. 
There is nothing bigger and nothing more powerful in uniting so many people — through purpose, passion and pride — than a football club. It’s people’s identity. It’s their family; their heritage. It’s where they belong. This is something that cannot be undone. The bond, ties and loyalty are forever. And by being here, we are part of the story. 
This is no ordinary job. This is an extraordinary opportunity. We are more than staff, players, managers, coaches, analysists, physios, stewards and volunteers. We are friends, supporters, promoters, entertainers, role models and, in some cases, idols and legends. But we cannot be any of these things without each other. 
None of us is bigger than all of us. Every day, we strive for better. We are a football club, but we’re at the heart of something much bigger. A club formed from its community now has the power to define its community. We are today’s authors of this black and white story. 

This moment has been 144 years in the making. And the next chapter is in our hands. Together, we can achieve greater things.  And to achieve greater things we need a great team, and this is where you come in.

	Job Title 
	Senior Head Grounds Person

	Line Manager 
	Head of Safety & Facilities

	Contract 
	Permanent

	Salary 
	

	Holiday entitlement 
	33 days includes Public and Bank Holidays (pro rata in relation to hours)

	Key internal relationships 
	Head of Safety & Facilities, Grounds Staff, First Team Head Coach

	Purpose of the job 

The Head Grounds person will be responsible for ensuring that playing surfaces are maintained to the highest professional standards, providing a safe, high-performing and visually outstanding environment for First Team, Academy, Women’s and wider Club activity.

You will lead the grounds team, oversee specialist equipment and infrastructure, and deliver annual renovation and improvement programmes aligned to the Club’s operational and sporting objectives. 

	Main Roles & Responsibilities 

· To deliver high quality grounds maintenance services at all sites to the highest standard, in line with policies, legislative, environmental and certifying authorities’ compliance and best practice

· To be responsible for ensuring all Health and Safety (H&S) requirements for each task is in line with H&S legislation, best practice and GTFC H&S policy

· To be responsible for allocated ground maintenance tasks from start to completion including scoping the task, pricing materials, liaising with the contractor, undertaking the work personally or coordinating and supervising others to ensure its timely completion. All orders must be approved by the Stadium or Accounts Manager before purchase

· To achieve the external and internal standards required in relation to playing surfaces and landscapes 

· To manage the match day pitch operations, ensuring that the pitch meets the required football coaching staff standards. This requires the Head Groundsman to have a close communication process with all coaching staff, especially the first team coaching staff

· To ensure that the monthly/weekly/daily planning and day to day operation for the delivery of grounds services at all sites is to the highest standard, in line with health and safety, legislative, environmental and certifying authority’s compliance and best practice

· To monitor the results of the grounds maintenance, service and suggest the delivery and implementation of all required improvements

· To manage all site resources, Plant & Machinery, ground staff and plan all financial expenditure with the Stadium Manager (All expenditure must be signed off by the Stadium or Accounts Manager). This must be carried out in an efficient and effective manner in line with GTFC strategic plans for the use of the sites and the football coaching staff requirements

· To ensure that all projects you are involved with are managed to the highest standards, working where required with sub-contractors and that the quality of site provision meets the needs of employees and the coaching staff

· To attend meetings, write and present reports as required for the business

· To work closely with partners and stakeholders in order to provide the most suitable environment for the users of grounds facilities

· To manage contracts and assist where required in their procurement

· To be a key holder and be part of an emergency call out team

· To be available and/or remain on site in the case of emergency repairs/situations until as a minimum, a temporary and safe situation is achieved

· To provide grounds maintenance and H&S support for any function / event, this includes the training of staff on all plant & machinery. You must also ensure that an audit trail is documented and in place for all training delivered

· To support all the services delivered by the Facilities Team including input where required on site projects

· To ensure that all contractors have submitted RAMS and been issued with a permit to work before attending site

· To stay up to date with new processes within the industry and embrace new techniques/processes as and when required, ensuring that GTFC stay at the forefront of pitch care development

· To report to the Club’s Training Facility every day at 9am and delegate / supervise the work schedule

· Compliance with Club policies and procedures and their delivery and adherence of all grounds staff

· Management & supervision of grounds staff

· Responsible for the training and control as per COSHH Regulations 2002 for all grounds staff

· Pitch maintenance, landscaping and weed killing to the required standards at all sites

· Maintenance and upkeep of all plant & machinery to ensure business continuity

· Ensure staff training on the safe operational usage of all machinery and that correct PPE is in place with a documented record kept at all times

· Compliance with the Club’s Health and Safety procedures and adherence of all ground staff

· To ensure site security at all venues that the ground staff is working at, including the locking of all access points, this includes signing in and out at Oasis Wintringham

· To transport plant & machinery when required in accordance with club transportation polices and ensure that staff do not use their mobile phones whilst driving

· To ensure that grounds staff are kept up to date on all polices relative to their working area and best practices

· The safe storage and handling of all chemicals in accordance to current legislation, COSHH regulations, the Health & Safety Act 1974 and the Safety at Sports Ground Act 1975

· To assist and cover facility staff duties due to holiday or sickness and when workloads require assistance

· To follow and sign off weekly the schedule as directed by the Stadium Manager and keep records for audit purposes

· The planning, delegation of work and completion of all daily, weekly, monthly and annual pitch care requirements/renovations in conjunction with the Stadium Manager

· To undertake any other duties as may be reasonably expected or consummate with the post

· To maintain professional conduct at all times and be respectful when addressing junior staff


	Knowledge & Experience 
To be able to deliver this role, there are skills and experiences we are looking for are:  

Essential:
· NVQ Level 3 or equivalent in Sports Turf / Horticulture / Grounds Management
· Strong technical knowledge of turf maintenance and agronomy
· Knowledge of irrigation, drainage and grounds machinery.
· Good IT and administrative skills.
· Strong organisational and communication skills.
· Ability to prioritise competing operational demands.

Desirable:
· Experience within elite football or professional sport
· PA1 / PA2 / PA6 qualifications.
· IOSH or equivalent Health & Safety qualification.
· Project management experience.


	Environmental Responsibility
Grimsby Town Football Club is committed to operating in an environmentally responsible and sustainable way. As part of our ongoing efforts, we are proud to be working towards the goals of the EFL Green Clubs scheme — a league-wide initiative to improve environmental practices across football.

We strive to reduce our environmental impact, promote sustainability in our operations, and encourage awareness and positive action across our staff, fans, and wider community. All employees, workers, and volunteers are expected to support the Club’s environmental values and contribute to building a greener future for football.
 
Safeguarding Statement
Grimsby Town Football Club is committed to safeguarding the welfare of children and young people and expects all employees, workers, students and volunteers to endorse this commitment. This post requires an Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject to filtering by the DBS should be declared. Relevant information and / or documents will be distributed as part of the recruitment process. 
 
Equality, Diversity and Inclusion 
Grimsby Town Football Club’s commitment to Equality, Diversity and Inclusion is to confront and eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, marital status or civil partnership, nationality, ethnicity (race), religion or belief, ability or disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, Equality Act 2010). 
 
Employees, workers and volunteers of Grimsby Town Football Club must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relationships between all internal and external stakeholders. 

Disability Confident Committed Employer
As a Disability Confident Committed employer, Grimsby Town Football Club is dedicated to creating an inclusive and accessible environment for all. We actively support our employees, workers, students, and volunteers by making reasonable adjustments where needed and ensuring that individuals with disabilities or long-term health conditions are supported to remain in and thrive within their roles. This commitment reflects our ongoing efforts to promote equality, remove barriers, and value the contributions of everyone in our community.


 

Signed by the employee:	__________________________________________

Name:				__________________________________________

Date:				__________________________________________
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