CASUAL VIDEO SCOUT
Department: Recruitment / Scouting
Reports to: Head of Recruitment / Lead Technical Scout
Location: Remote / UK
Contract: Casual – Assignment Based
Maximum: 20 video assignments per month
Remuneration: Per completed video assignment

ROLE PURPOSE
To support the Club's recruitment operation through the identification, assessment and evaluation of players across worldwide football markets.
Working from assignments provided by the Club, the Scout will conduct detailed video-based technical and tactical assessments against the Club's internal player profiles and recruitment criteria.
The primary focus will be first-team recruitment, with additional assignments relating to emerging and developing talent.
The successful candidate will have proven experience scouting within elite football, extensive knowledge of multiple football markets and the ability to produce concise, evidence-based assessments of both current performance and future potential.

KEY RESPONSIBILITIES
· Build and maintain a comprehensive understanding of the Club's internal player profiles, positional requirements and recruitment strategy.
· Undertake video scouting assignments across worldwide football markets as directed by the Club.
· Identify, shortlist and evaluate potential player targets within assigned markets.
· Assess players against defined technical, tactical, physical and positional criteria.
· Provide detailed evaluations of a player's current performance, suitability, strengths, weaknesses and potential.
· Consider league quality, playing style, tactical environment and competition level when assessing player suitability.
· Maintain a strong understanding of the domestic football landscape and EFL Championship level.
· Produce robust, concise scouting reports in line with the Club's reporting and databasing systems.
· Present, discuss and, where appropriate, challenge player assessments with members of the recruitment department.
· Maintain accurate player information and scouting records within the Club's designated systems.
· Complete assignments within agreed deadlines and maintain high standards of reliability and timekeeping.
· Work effectively and independently within a remote environment.
· Submit timesheets and approved expenses in accordance with monthly cut-off dates.
· Maintain strict confidentiality regarding Club recruitment activity and player targets.

PERSON SPECIFICATION
Essential Knowledge
The successful candidate will demonstrate:
· Vast knowledge of multiple football markets, including playing styles, tactical environments and positional profiling.
· Strong understanding of positional requirements and player profiles across different footballing environments.
· Ability to provide detailed evaluations of performance, suitability and potential.
· Strong knowledge of the domestic football landscape.
· Good understanding of the current level and demands of the EFL Championship.
· Understanding of how players can translate between different leagues and competition levels.
Essential Competencies
· Base understanding of GBE footballing regulations and their relevance to recruitment.
· Fluent English communication skills, both written and verbal.
· Excellent written reporting skills with the ability to communicate observations clearly and concisely.
· Excellent interpersonal skills, with the confidence to present, challenge and discuss player assessments.
· Strong analytical and critical-thinking ability.
· Computer literate, with operating experience across Microsoft and Apple software.
· Experience using key football industry platforms, including:
· Wyscout
· StatsBomb
· SkillCorner
· Ability to work effectively and independently in a remote working environment.
· Excellent organisation, time management and timekeeping.
· Ability to meet assignment deadlines consistently.
· High levels of professionalism, discretion and confidentiality.
Essential Experience
· Demonstrable experience of player identification and technical/tactical assessment.
· Experience of video-based player scouting and producing professional scouting reports.
· Experience assessing players against defined recruitment and positional profiles.
· Experience working across multiple football markets.
· Experience using professional scouting, analysis and/or recruitment databases.


QUALIFICATIONS
Essential
· Relevant safeguarding training, maintained and up to date.
· Valid DBS approval/clearance, where applicable to the role.
Desirable
· Undergraduate degree in a sport-related discipline.
· Working towards an FA Coaching qualification.
· Working towards an FA Talent ID qualification.
· Additional qualifications in scouting, talent identification, performance analysis or football recruitment.

WORKING ARRANGEMENT & REMUNERATION
This is a casual, assignment-based position providing flexible support to the Club's recruitment department.
· Up to 20 video scouting assignments per calendar month.
· Payment made on a per completed and approved assignment basis.
· The Club does not guarantee a minimum number of assignments per month.
· Assignments will be allocated according to the Club's current recruitment requirements.
· Each assignment must meet the Club's required reporting standards and agreed deadline.
· Approved expenses will be reimbursed in accordance with Club policy.
· Timesheets and expenses must be submitted by the relevant monthly cut-off date

