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	Job Title 
	PDP Physical Performance Coach

	Line Manager
	Head of Physical Performance

	Line Manager Duties
	No

	Key Responsibilities 
	Physical Preparation
· To lead the practical design and delivery of conditioning sessions to Professional Development Phase (PDP) players including;

· Warm-ups to complement the planned technical training content aligned to the PDP weekly training periodisation model
· Gym-based strength and conditioning sessions to develop strength and power
· Recovery sessions, daily pre-activation and injury risk reduction strategies
· Individual player development (IDP) sessions, with specific reference developing components of fitness as identified using physical benchmarking and performance testing data.

· When required, deliver optimal match day provision at both home and away fixtures including pre-match warm-ups, post-match conditioning/running and implementation of nutritional support strategies based around travel arrangements.
· Work collaboratively with other members of the medicine and science department on tasks such as the rehabilitation process of players, off-season programming and evaluation of player performance.
· Contribute to the on-going alignment processes between 1st Team and Academy regarding physical preparation of players by attending continued professional development (CPD) sessions

Training Load Monitoring and Screening
· Download, monitor & evaluate physical performance and training loads using STATSports GPS technology for both training and rehabilitation sessions.
· To report objective training load data after sessions to the Academy key stakeholders to inform the training processes of PDP players
· Incorporate departmental screening protocols into training programmes within set cycles (micro- or meso-cycles) to assess an individual and team’s physical development throughout a macro cycle. 

Communication with Wider multi-disciplinary team (MDT)
· In conjunction with other members of staff in the medical and science department, collaborate daily with the technical coaching staff (Head coach, assistant head coach etc.) to inform the daily training processes of PDP players.
· Actively engage with other members of the MDT (e.g., academy nutritionist, academy psychologist, player care manager, head of education and welfare) to ensure a holistic approach to the academy player development pathway.
· Actively contribute to the MDT player review process using objective data (training and testing) to inform discussions.


	General Tasks
	Contribution to department and Wider Academy
· Assist and support other members of staff within the Sport Science and Medical department to ensure the smooth running of the support provided to players and coaching staff. 
· Attend all Sports Science and Medical Team Meetings as required.

Administrative Tasks
· Keep contemporaneous notes of all physical development sessions completed by players using club-based administrative systems (e.g., PMA and Benchmark54)
· To maintain detailed records for all activities in the department in accordanace with relevant legislation, policies and procedures. 
· To actively participate within the Academy CPD programme of the department (attendance and delivery).

Continued Professional Development
· To observe, monitor and react to the ever-evolving world of Physical preparation and strength and conditioning, keeping up to date with current research developments and changes in professional regulations and implement changes in pursuit of ‘best-practice’.
· To maintain all legal and professional qualifications in relation to the position within the Club.


	Competencies





	· Demonstrate a high-level of practical delivery.
· Demonstrate a high level of planning and organisation. 
· Willingness to work unsociable hours and weekends. 
· Ability to create relationships with players and identified support network to effectively support injury rehabilitation and performance needs.
· Ability to work as part of a team and on own initiative. 
· Excellent interpersonal capabilities, including IT (e.g., PowerPoint, excel, PowerBI) and presentation skills to communicate effectively at all levels. 
· Dedication to self-improvement and personal development. 
· Focused on individual player development within a team process. 
· Willing to follow and promote the Club’s football philosophy.

	[bookmark: _Hlk146621584]Qualifications
	Essential
	Desirable

	BSc (Hons.) in Sport & Exercise
	X
	

	UKSCA/BASES 
	
	X

	Enhanced DBS
	X
	

	
	
	

	Experience
	
	

	Strong Strength & Conditioning delivery experience in sport
	X
	

	Excellent planning, communication and interpersonal Skills
	X
	

	Experience with STATSSports, PMA, Benchmark54
	
	X

	
	
	



	General Information
	The Employee must at all times carry out their responsibilities with due regard to the Hull City Tigeres Ltd’s policies and procedures in particular Safeguarding Children and Adults at Risk Policy, Health & Safety, Financial Authorisation, Confidentiality and with regard to the Data Protection Act 2018. 

Some posts may require the employee to undertake an enhanced disclosure check by the Disclosure and Barring Service. 

The Employee must act to protect all young people and vulnerable adults that are in their care or attending the Company’s premises. The Employee must report any misconduct or suspected misconduct to the Head of Safeguarding. 

The Employee must ensure a positive commitment towards equality, diversity and inclusion by treating others fairly and not committing any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working relations amongst employees and customers. 

The above Job Description is not intended to be exhaustive, the duties and responsibilities may therefore vary over time according to the changing needs of the Club. 



	JOB DESCRIPTION AGREEMENT 
I can confirm that I have read, understand and agree with the job description and that I will adhere to it at all times to the best of my ability. 


	Employee’s Name:


	Employee’s Signature:



	Date:

	Line Managers 
Name:
	Line Managers 
Signature:


	Date:
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