
INSIGHT & IMPACT 
DEVELOPMENT MANAGER

DEPARTMENT:

REPORTING TO:

LOCATION:





72

77%

£1.24 billion

95%83%

Over 1.1 million 

365 days





AUDIENCE ATTENDANCE COMMUNITY PURPOSE GLOBAL





FOOTBALL CLUB CHARITY SUPPORT

•

•

•

•

•

•

•

•

LEADERSHIP & EXPERTISE

•

•

•

•

•

•

•

•



CONTINUOUS IMPROVEMENT, GROWTH & BEST 

PRACTICE

•

•

•

•

•

•

•

•



The successful candidate will be able to demonstrate the following knowledge, skills and attributes that apply to the role:

KNOWLEDGE & UNDERSTANDING

•

•

•

•

•

•

•

•

•

TECHNICAL SKILLS

•

•

•

•

•

•

•



ATTRIBUTES

•

•

•

•

•

•

•

•

•

•

•

•

•

•



The key internal and external relationships for the Insight 

& Impact Coordinator to hold and develop are as follows:

INTERNAL:

•

•

•

•

•

•

•

•

•

EXTERNAL

•

•

•

•

•



OUR TEAM 
AT THE EFL 
& EFLitC





EMPLOYEE AWARDS

•

•

•

•

EMPLOYEE VALUES

•

•

•

•



PENSION SCHEME

HEALTH

•

•

•

•

MATCHDAY TICKETS

FINALS

SOCIAL EVENTS

ELECTRIC CAR SCHEME

LIFE ASSURANCE & INCOME PROTECTION INSURANCE



STAGE 1
Submitting your application

STAGE 2
First-stage interview

STAGE 3
Second-stage interview

STAGE 4
Job offer

https://irecruit.efl.com/vacancies




eflinthecommunity.com

https://irecruit.efl.com/vacancies
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